
COMPENSATION SCHEDULE FOR 2024(ALL RATES TO BE EFFECTIVE ON JAN UARY !, 2O2IT\

COUNCIL MEMBERS:TOWN COUNCIL MEMBERS WILL BE PAID 52863.00 PER YEAR OR 5238.58 MONTHLY INWHICH 60%IS PAID FROM THE GENERAL FUND, 20%PAID FROM THE SEWAGE FUND AND 20%PAIDFROM THEWATER FUND. TOWN COUNCIL PRESIDENT WILL RECEIVE AN ADDITIONAL S2O.OO PER MONTH.

GLERK-TREASURER: s30,0s0.00 PER YEAR (To BE pArD wEEKLy) rN wHrcH 60%lspArD FR'M rHE GENERAL FUND,20% PAID FROM THE SEWAGE FUND AND 20% PAID FROM THE WATER FUND. AS OF JANUARY T,2O2IIHEALTHINSURANCE IS DISTRIBUTED FROM THE SAME FUNDS AS WAGES.

DEPUTY GLERK-TREASURER:s16.67 PER HouR (To BE pArD wEEKLy) rN wHrcH 60%rspArD FR'M THr:- cENERALFUND, 20% PAID FROM THE SEWAGE FUND AND 20%PAID FROM THE WATER FUND.

TowN MARSHAL: $25'780'00 PER YEAR oR ss1s.'o pER wEEK oR s2s.75 pER HouR wrLL BE pArD BASED oN A 20HOUR WORK WEEK. IF MORE HOTJRS ARE REQUIRED, THIS MUST BE APPROVED BY TOWN COUNCIL IN ADVANCE.THIS WILL BE PAID FROM THE GENERAL FUND.

DEPUTY TowN MARSHAL: s2o,80o PER YEAR oR s4o0.0o pER *EEK oR s20.00 pER HouR wrLL BE pArD BA'ED oNA 20 HOUR WORK WEEK. IF MORE HOURS ARE REQUIRED, THIS MUST BE APPROVED BY TOWN COUNCIL INADVANCE. THIS WILL BE PAID FROM THE GENERAL FUND.

pENT: s52,000 pER YEAR OR 51000.00 pER WEEK OR S25.00 pER.Lr\ vt\ lzJ.vu rEl\

:,",::"rj::::)^y:j::1y:11*rrK rN wHrcH 40%tspArD FROM rHE MVH FUND,30% rs pArD FRoM rHE

'ur*lo ;"r;; ;;;;;;;ffi ffiffi,A RATE r\E C)z tr^ nFn .Lr\ vvtLL DE rAlu A I

l^Tl:::f"t:1;t^t"itj::Y: i) yi tcH 4oo/o rs pArD FR.M rHE MVH FUND, 30% rs pArD FRoM rHE 
'E,//AGE 

FUNDAND 30% IS PAID FROM THE WATER FUND. THE UTILITY CLOTHING ALLOWANCE IS PAID FROM THE SEWAGEFUND. HEALTH INSURANCE AND OTHER BENEFITS ARE DISTRIBUTED FROM THE SAME FUNDS AS WAGTIS.EFFEcrlvE' JAN' 1' 2015 s1o PER *EEK wlLL BE ADDED AS MrscELLANEous rNcoME To rHE w-2 FoR 
'ERS.NAL

USE OF THE TOWNS SERVICE VEHICLE.

UTlLlrlES INTERN: s13'50 PER HouR AT PART TtME 
'TATUS 

wrrH No ovERTTME 
'ERMrrrED 

uNTrL GR/\DUATT'NIN 2024, THE HOURLY RATE WILL THEN INCREASE TO $TO.OO PER HOUR AT FULL TIME STATUS IN WHICH 40%ISPAID FROM THE MVH FUND, 30% IS PAID FROM THE SEWAGE FUND AND 30% IS PAID FROM THE WATER FUND.oNcE AT FULL rlME STATUS' ANYTHING WORKED OVER 40 HoURs WILL BE pAtD AT g24.oopER HoUR. THEUTILITY CLOTHING ALLOWANCE IS PAID FROM THE SEWAGE FUND. THE INTERN WILL BE ELIGIBLE FOR I-IEALTHINSURANCE AND OTHER BENEFITS ONCE TOWN COUNCIL APPROVES THE INTERN AT FULL TIME STATUS.

s33,280'00PERYEARoRs640.00PERWEEKoRs16.00
PER HOUR BASED ON A 40 HOUR WORK WEEK IN WHICH 40%ISPAID FROM THE MVH FUND, 30% IS PAID FROMTHE SEWAGE FUND AND 30% IS PAID FROM THE WATER FUND. WORKING OVER 40 HOURS PER WEEK \A/ILL BEPAID AT A RATE oF s24'00 PER HouR. THE urtLtry clorHrNG ALLowANcE rs pArD FRoM THE 

'EWAGE 
FUND.HEALTH INSURANCE AND OTHER BENEFITS ARE DISTRIBUTED FROM THE SAME FUNDS AS WAGES.



EXTRA LAB.R: $15'00 PER HouR' PAID wEEKLy oR M'NTHLy As ,ME rs TuRNED rN. pArD FR'M THE FUND FoRWHICH SERVICES ARE PERFORMED. TIME SHEETS MUST BE SUBMITTED AND AUTHORIZED BY THE CLERK-TREASURER. EXTRA HOURS ARE NOT TO EXCEED 40 HOURS PER WEEK. OVERTIME IS NOT PAID FOR EXTRA LABOR.

scHool cRosslNG GUARD: srs'oo PER M.RNING. THE TowN oF MoNRoE wrLL supply AM HouRS oNLy. ALLTIME SHEETS TO BE TURNED IN TO THE CLERK-TREASURER ONCE A MONTH.

TowN ATToRNEY; A YEARLY BUDGET oF s36oo'00 oR 5200.00 pER MEETTNG wrLL BE pArD FoR LEGALREPRESENTATION DURING TOWN COUNCIL MEETINGS TO MILLER, BURRY & BROWN, PC. THE TOWN ATTORNEYWILL INVOICE THE TOWN OF MONROE FOR LEGAL SERVICES PERFORMED OUTSIDE OF TOWN COUNCIL MEETINGS.
FIRE CHIEF: ANNUAL SALARY oF s2740.00 To BE pAtD tN oNE LUMp suM AT THE END oF THE vEAR.

ADoPTED' by the Town Board for the Town of Monroe, state of Indiana, this 14th day of December 2023 at(, pM by a vote of 3 ayes and _ nays.

TOWN BOARD FOR THE TOWN OF

Debra Giessler, presidenr

ATTESTED:


